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Pabouas nporpamma qucuumiuabl (MoayJsi) «b1.0.04 /lesioBoi MHOCTPAHHBIN A3BIKY,
BKJIIOYAsl OLlEeHOYHbIE MAaTePHAJIbI

1. TpeOoBaHus K pe3yjbTaTaM 00y4eHUs MO JUCHUILIHHE (MOIYJII0)
1.1. ITepeyenr KommneTeHuMi, (OpMHPyeMbIX IMCHMILIMHON (MoayJjieM) B mpolecce
0CBOEHNsI 00pa30BaTeJIbHOIl MPOrpaMMbl

I'pynna xomnereHumi KaTteropusi komnereHuuii Koabl u conep:xanne KoMneTeHIUI

YHuBepcaibHbIe YK -4. Cnoco0eH ocyumecTBJsSITh
JeJIOBYI0 KOMMYHHKAIUIO B YCTHOM
U NHUCbMEHHOM dopmax  Ha
rocy1apcTBeHHOM AI3bIKE
Poccuiickoii Denepauuu 11
WHOCTPAHHBIX A3BIKAX

YK-4.4 CBoOOAHO BOCHpPHHHUMAET
U KPUTHUYECKHU OLEHUBAET YCTHYIO
u MHUCHbMEHHYIO JIETIOBYIO
nHpOpMaIMIO HAa PYCCKOM U
MHOCTPAHHOM SI3BIKAX

YK-4.5 JleMOHCTpUpyeT yMEHHE
BBINIOJIHATh TEPEBOJI TEKCTOB C

HHOCTPAHHOTO Ha
TOCYJapCTBEHHBIN A3BIK, & TAKKE C
rOCYJapCTBEHHOT'O Ha

WHOCTPAHHBIN SI3bIK

Ob6menpodeccuoHaNbHbIC -

[Tpodeccronanbuble - -

1.2. KoMnereHUuMm W MHAMKATOPbI HMX JOCTH:KeHHMsl, (opMUpPYyeMbIX IMCHUILINHON
(MoayJieM) B npouecce 0CBOCHHs 00pa30BaTeJbHOI MPOrpaMMbl

Kon Konx unaukaropa
S — KOMITETEH I Conep:xaHue HHIAKATOPA KOMIIETCHIIUH

VK-4 VK-4.4 CB0OOIHO BOCIPHHUMAET M KPUTUYECKH OLEHUBAET YCTHYIO H
MUCBMEHHYIO AEJOBYI0 MH(OpMALMIO HAa PYCCKOM M MHOCTPAHHOM
S3BIKAX

VK-4.5 JleMOHCTpUpyeT yMEHHE  BBIIOJIHATH TEPEBOJ  TEKCTOB  C

HHOCTPAaHHOT'O HA TIOCYJapCTBEHHBIH  SI3BIK, a TakXke C
rOCYJAapCTBEHHOI'0 Ha HHOCTPAHHBIN SI3bIK

1.3. Pe3yabTaTrhbl 00y4eHHs 10 JUCHUIINHE (MOYJII0)

Heapr wu3yYeHUusi OMCHUIUVIMHBI (MOAYJsI) — TOBBINICHHE HWCXOJAHOIO YPOBHS —BIIAICHUS
WHOCTPAHHBIM  SI3BIKOM, JOCTHTHYTOTO Ha TIPEABIAYIIEH CTylmeHH oO0pa3oBaHUs, OBJIAJICHUE
HEOOXOJUMBIM W JIOCTATOYHBIM YPOBHEM BOCIPHATHS M KPUTHYECKOW OIEHKH YCTHOW M MUCHMEHHOMN
JesoBoi nH(MOpMAITe Ha THOCTPAHHOM SI3BIKE, PA3BUTHE YMECHHH BBHITTOHSTH JICJIOBOU TTEPEBO

B pe3ynbrare n3yueHuss AUCUUILTUHBI (MOYJIs1) OOYUaIOIIHIICS TOKEH
— 3HaTh:
—  OCHOBHBIC TPAMMATHUYCCKHC M CHHTAKCHYCCKHE SIBJICHHS M HOPMBI MX YIMOTPEOJCHUsS B
H3y94aeMOM HHOCTPAHHOM SI3bIKE;
—  JICKCHUKO-TpaMMaTHYECKUH MUHUMYM B chepe mpodeccroHaabHOro (1e710BOro) o0IeHMS;
—  mpodeCcCHOHANBHYIO (JIeJI0BYI0) TEPMUHOJIOTHIO Ha HHOCTPAHHOM SI3BIKE;

YMeTh:
— uYdTaTh M TEPEBOJUTH  HMHOSI3BIYHBIE  TEKCTHl  NPOQECCHOHAIBHOW  (ZEJOBOM)
HaNpaBICHHOCTH;
— HCNOJB30BaTh HMHOCTPAHHBIM SI3BIK B MEXKIMYHOCTHOM OOILICHMHM U HPOQPECCHOHAIBHON
NesITEeNbHOCTH;

— UUTaTh, ICPEBOAUTL U PE3IOMHUPOBATH y‘{e6HBIC TCKCTBI CPCAHCTO YPOBHA CIIOKHOCTH,




—  OCYIIECTBJIATh MEKJIMYHOCTHOE OOIIeHHEe Ha mNpodecCHoHaabHbIC (ICIIOBBIC) TEMbI C
WCTIOJIb30BaHUEM HHOCTPAHHOTO SI3BIKA;
—  OCYIIECTBIJISATh MEXJIMIHOCTHBIE, IPYIIIOBBIE U OPraHU3aIUOHHBIE KOMMYHHUKAIHH;
— CBOOOJHO BOCIPUHUMATh U KPUTHYECKH OIEHUBATh YCTHYK W IMUCHMEHHYIO JICJIOBYIO
WHPOPMAITUIO HA HHOCTPAHHOM SI3BIKE.

BJAJETh:

— HaBBbIKaMHM BBIPAXXCHHUSA CBOUX MBICJICHi ¥ MHEHHUS B MEXKJINYHOCTHOM M JCIOBOM OGH.ICHI/II/I

Ha MHOCTPAHHOM A3BIKE,

— HaBbIKaMH HU3BJICUCHUA H€O6XOI[I/IMOI>’I I/IH(i)OpMaL[I/II/I U3 OpUTIMHAJIBHOI'O TCEKCTAa Ha
HWHOCTPAHHOM A3BIKC 110 npo6neMaM HpO(i)eCCHOHaJ'IBHOfI ACATCIIBHOCTH.

— HaBbIKaMM KOMMYHUKAIIUX HAa HHOCTPAHHOM S3BIKE;

— HaBBIKaMHM IIE€PEBOJa TEKCTOB C HHOCTPAHHOTO Ha FOCYIIapCTBCHHI:IfI SA3BIK, 4@ TAaK¥XKC C
rOCy/1IapCTBEHHOTO Ha MHOCTPAHHBIHN S3BIK.

2. O0bem, CTPYKTYpa U coJep:KaHue TUCHUIIIHHBI (MOLYJIs1)

2.1. O0beM QU CHUIINHBI (MOIYJIs1)

Buowt yueonoii pabomui

Dopmut 00yuenusn

Ounasn Ouno- 3aounasn
3aounas

Oo0miast TPYA0€MKOCTh: 3aU€THBIE €TUHHUIIBI/J9aChI 7/252
KonrakTHasi padora: 64 28 12

3aHATHS JEKIIMOHHOTO THTIA

3aHsTHI CEMUHAPCKOTO THTIA 64 28 12
Koncyabranumn
IIpoMe:kyTOUHAsI aTTeCTAIUA: 3a9€T C OLECHKON 8
CamocTtosiTeabHasi padora (CP) 188 224 232

2.2. TeMBI

(pa3nenbl) JAUCUMIIJIMHBI

KOJIMYecTBA 4acoB 1o ¢gopmam 00pa30BaTe/bHOH AeATeJbHOCTH

Ounasn popma odyuenusn

(MoayJsifi) ¢ YyKa3aHMeM OTBEJIE€HHOI0 Ha

HHX

Buabl yueOHoii padoThl (B yacax)

KonrakTHas padora

Ne | HammeHnoBaHnue
n/m | (pa3ueyioB)

TEM

3angarus
JIEKIIMOHHOI0 THIIA

3ansTHs CEMMHApPCKOIro TUma

JI

HHble

I3

C

JIP

HHble

Cp

L. Tema (pasmem) 1.
Hampasnenus
npodeccuoHaTBEHOM
JIeSITEeIbHOCTH

23

2. Tema (pasmem) 2.
OyHKIIHOHATBEHBIE
0053aHHOCTH, -
KBaJIM(DUKALINH,
KOMIIETEHIIAH

23

3. Tema (pasmem) 3.
JInunsle u
npohecCUOHATBHBIC
Ka4ecTBa
COBPEMEHHOT'0 -
CICIUATNCTA -
BbIycKHUKa  YBO
«HCTHUTYT
(hMHAHCOB U IPaBa

24

4. Tema (pasmen) 4.
VcraHoBiIcHHE

JIETIOBBIX KOHTAKTOB
B CUTYAIUIX

23




YCTHOTO OOIICHUS

Tema (pasmem) 5.
YcraHoBIeHHE
MMHCHbMEHHBIX
JICITIOBBIX KOHTAKTOB.

24

Tema (pasmem) 6.
HHossbrunas
npohecCuOHAaTbHAS
JIeSITeTbHOCTh Ha
npeanpuitid /B
KOMIIaHUH

24

Tema  (pasmen) 7.
YUreHne u aHAIN3
HAy4YHBIX  TEKCTOB
npo¢ecCHOHANTBEHOTO
COJlepXKaHUS 3 (o)
OT/ICIIBHBIM
PEeIMETHBIM
00acTsIM

23

Tema (pasmem) 8.
IToaroroska u
ydacTue B
npoheCCUOHANTBHON
JINCKYCCHHU

24

Ouno-3aounas gpopma odyuenusn

HaunMeHnoBanue TteM
(pa3nenoB)

Bujbl yue6Hoii padoTsl (B yacax)

KonTakTHas pa6ora

3anaTus
JIEKIIMOHHOT'0 THIIA

3ansarus CEMHUHAPCKOTO0 THIIA

J HHbIe

3 C

JIP

HHbIe

Cp

Tema (pazmem) 1.
Hanpasnenus
npoheCCHOHANTBHOMN
JICATSIILHOCTH

28

Tema (pasmem) 2.
DyHKIIMOHAIBHBIE
00sI13aHHOCTH,
KBaJIN(hUKALINH,
KOMITETCHITUN

28

Tema (pasmem) 3.
Jluunsie u
npodeccruoHaabHbIC
KadecTBa
COBPEMEHHOTO
CIICINATTUCTA -
BEITycKHUKa  YBO
«HCTUTYT
(hMHAHCOB W TpaBay

28

Tema (pasmenm) 4.
YcraHoBieHue
JICTIOBBIX KOHTaKTOB
B CUTYaIUsIX
YCTHOTO OOIIICHIS

28

Tema (pasmem) 5.
YcraHoBiIcHHE
MUCHEMEHHBIX
JIETIOBBIX KOHTAKTOB

28




Tema (pazmen) 6.
MNHos3bp1yHas
npohecCuOHaIbHAS
JICSITEITBHOCTh Ha
npeanpuitad /B
KOMITaHUH

28

Tema  (pasmen) 7.
Yrenne © aHaIU3
HAYYHBIX TCKCTOB
mpodeccuoHaILHOTO
coiepxKaHus o
OTACIbHBIM
MPEeIMETHBIM
obnacTIM

28

Tema (pasmem) 8.
IToxroroska u
yJacTHe B
npoheCCUOHANTBHOMN
JIUCKYCCHU

28

3aounan popma odyuenusn

Ne
n/n

Buabl yue6Hoii padoThl (B yacax)

KonTakTHas pa6ora

HauMeHnoBanne Tem
(pa3nesioB)

3anarus

JICKIITHOHHOTO THITA

3angarus CEMHHAPCKOT0 THIA

JI

HHbIe

I3 C

JIP

J50:15(3

Cp

Tema (pazmenm) 1.
Hampasnenus
npodeccuoHaTBEHOM
JeSITEeIbHOCTH

29

Tema (pazmenm) 2.
DyHKIIMOHAIBHBIE
0053aHHOCTH,
KBaJIN(hUKALINH,
KOMIIETECHIIUT

29

Tema (pazmem) 3.
JInunsle u
npohecCUOHATBHBIC
KauecTBa
COBPEMEHHOI'0
CHENUANNCTa -
BbIMyCKHHKa  YBO
«AHCcTHUTYT
(hMHAHCOB U IPaBay

29

Tema (pazmen) 4.
VYcranoBieHue
JICNIOBBIX KOHTaKTOB
B CUTYaIUsIX
YCTHOTO OOIICHUS

29

Tema (pazmem) 5.
YcraHoBIeHHE
MMHCHbMEHHBIX
JIEJIOBEIX KOHTAKTOB

29

Tema (pazmenm) ©.
MNHos3bp1yHAs
npohecCuOHaIbHAS
JIeSITETbHOCTh Ha
npeanpuiTid /B

29




KOMIIAaHHH
7. Tema  (pazmenm) 7. - 29
YUreHne W aHaIu3
HAYYHBIX  TEKCTOB
npogecCHOHANTBEHOTO 5
COJICPIKAHUS 1o
OT/ICTIBHBIM
NpeMETHBIM
o0acTsIM
8. Tema (pasmen) 8. - 29
IToxroroska "
y4yactue B 2 - -
npodeccHoHaTBEHOM
JIUCKYCCHHU
Ilpumeuanusn:

JI — nexmuu, [13 — npakruueckue 3anstus, C — cemunapsl, JIP — maGopatopusie padotsr, CP —
caMOCTOsTeNIbHAs padoTa.
2.3. Conepkanne JMCHMILIMHBI (MOAYJIfA), CTPYKTYpPHPOBaHHOe IO TeMaM (pasaejaam) u
BHJIaM padoT

CoaeprkaHue JIeKIIMOHHOTO Kypca

Ne
n/n

HaunMeHoBaHue TeM (pa3/iesioB)

Copep:xaHue JeKIIMOHHOTO Kypca

Rl Bl Bl I o

Conep:kaHue 3aHATHI CEMHUHAPCKOI0 THIA

HaumeHnoBaHue TeM (pa3iesioB)

Tun

Conepmaﬂﬂe 3aHATHI CEMHUHAPCKOro Tuma

Tema (pazmen) 1. HampaBnenus
npodeccCHOoHaATLHOM
JIESATEIILHOCTH

13

[lornManne  OCHOBHOTO  COAEpP)KaHHWA  HAY4YHO-
MOMYJSIPHBIX W HAy4YHBIX TEKCTOB 00 WCTOPHH,
XapakTepe, MEePCIeKTUBAX Pa3BUTHUS
npodeccruoHaabHON oTpaciu. dopMupoBaHUe YMEHHH
MMOHUMATh YCTHYIO pedb B Ipe/eiax mpo-
(eccuonanpHOl Tematuku. DopMHpOBaHHE YMEHUS
COCTAaBJISITh I10CCApUU TEpMUHOB. OBlaicHHE
JMIEKCUYECKUMH, TPAaMMAaTHYECKUMH, CTPYKTYPHO-
KOMITO3UIIMOHHBIMU HaBBIKAMU B TIpeieiax TeMa-
THUKH J€T0BOY KOMMYHUKAIIUH.

Tema (pazzemn) 2.
OyHKIMOHATBHBIE 00S3aHHOCTH,
KBaJTM()UKALINU, KOMITETCHITUN

n3

[ToHnMaHue  OCHOBHOTO  COJCP)KaHMS  TEKCTOB
UHTEPBBIO  CO  CICNMAINCTAMH W YYCHBIMHU
npodeccHoHaNbHOW 00NacTH, HamMcaHue TE3HCOB
BBICTYIUICHUSL.

Momoutor-onucanue (GYHKIIMOHAIBHBIX
00s13aHHOCTEH/KBaMN(UKALTHOHHBIX TpeOOBaHHI.
dopMupoBaHHE yYMEHUI NOHMMAaTh YCTHYIO peyb B
npeaenax npodeccuoHanbHOW TeMaTtuku. OBIaJcHHUE
JIEKCUYECKHMH, TPaMMaTHYECKHMH, CTPYKTYypHO-
KOMITO3UIIMOHHBIMHA HaBBIKAMH B IpeAeiax TeMaTHKH
JeT0BOH KOMMYHHUKAIUH.

Tema (pazmen) 3. Jluunaple u

npohecCUOHATBHBIC KauecTBa
COBPEMEHHOT0  CIICIUaUCTa —
Beimyckauka YBO «MHCTHTYT

(hMHAHCOB U IIPaBa

113

[IpodeccnonanbHbI OpTpeT crieruanucra. Ka-
YecTBa, CBOMCTBA, crocoOHocTH. DopmupoBaHUEe
HaBBIKOB ITOMCKA, BOCIIPUATHS, aHATIU3a U CUCTE-
MaTH3allMd HHGOpPMAIMU HAa WHOCTPAHHOM  SI3BIKE.
OBnasieHue JeKCHYECKIMH, TPAMMAaTHIECKUMH,




CTPYKTYPHO-KOMIIO3UIITUOHHBIMHA HaBBIKaMH B

npeaciax TCMaTUuKu HCHOBOﬁ KOMMYHUWKAIIUU.

Tema (pa3gen) 4. YcraHOBICHHE
JICIIOBBIX KOHTAKTOB B CUTYaIUsIX
YCTHOTO OOIICHHUS

113

ITpe3enTanus. IIpencraBnenue COTPYJIHUKOB.
CriocoOBl  BBIp@KEHHUSI MPOCTPAHCTBEHHO-BPEMEHHBIX
OoTHOIIEHHH. POpMHUpPOBaHHE YMEHHUI JIOTHYECKH
BEPHO, apI'YMEHTUPOBAHHO U SICHO CTPOUThH YCTHYIO
(MOHOJIOTUYECKYIO ¥ AUATOTHYECKYI0) U MMCHbMEHHYIO
peub. OBnajgeHue JEKCUYECKUMH, TpaMMaTHUECKUMU,
CTPYKTYPHO-KOMIIO3ULIUOHHBIMU HaBbIKaMU B
npezenax TeMaTUKU JAE€JI0BOH KOMMYHHU-

KallHu.

Tema (paszmen) 5. YcraHOBICHHE
MUCHMEHHBIX JICTIOBBIX
KOHTaKTOB.

113

OcHoBHBIE BH[BI IEJIOBOro IUCbMA. J{MCKYpCHUBHBIE
hopmyIBI JIEJIOBOTO MACHMaA. DJIeKTpoHHAs
koMMyHHKanusi. CriocoObl BBIpRKEHHS JIOTHYECKUX
oTHoIIeHUH. PopMUpOBaHME YMEHHMH CO3/4aBaTh W
penaKkTUpoBaTh HHOSI3bIYHbIE TEKCThI

Mpo¢eCcCHOHANEHOTO HA3HAYCHUSI.

Tema (paszmen) 6. MHos3bIYHAS
npohecCUOHANBHAS JIESTSILHOCTh
Ha MPEIIPUSATHN / B KOMITAHUH

113

[lonnMaHue OCHOBHOIO COAEpPKAaHUS TEKCTOB WU
nepeBoJ ab3aimeB, COAEPKAINUX HEOOXOIUMYIO
st oocyxnenuss wHpopmanuio. CocraBieHue
CXeM U uxX onucanue. Jluaor-paccopoc o
CTPYKTYpE  NpPEANpuATHs,  OKCKypcHs  Ha
MpEApPUATHE. dopMupoBaHue yMEHUI
MIEPEBOAUTH po¢heCcCHOHATILHO-/IEIIOBYIO
nH(OPMALIMIO W3 OJHOM 3HAKOBOM CHCTEMBI B
apyryto. DopMuUpOBaHME YMEHUW 3aMoOJHSTh
(bopMysIpel 1 OJTaHKH.

Tema (pasnen) 7. UTeHue u aHamus
HAYYHBIX TEKCTOB
po(heCCHOHANTBHOTO COIEPIKaHUS
M0  OTACIHBHBIM  IPEIAMETHBIM
obnactsam

n3

OT60p TEKCTOBOTO MaTepHala s MOATOTOBKH
cooOIeHMs, JoKIana, ctaTbr. OBjaJeHne HaBBIKAaMHU
IIOMCKa, aHaJIn3a, 0000IICHNAS U CUCTEMAaTH-

3alUyd  MHQOpPMAIMM HA  WHOCTPAHHOM  SI3BIKE.
dopmupoBaHUE YMEHUS JTOTHYECKU BEPHO, apTyMEH-
THPOBAHHO U SICHO CTPOHUThH ITUCHMEHHYIO PEUb.

Tema (paznen) 8. [lonroroeka u
ydacTue B nmpodeccnoHampHON
JIUCKYCCHU

113

OTOOp TEKCTOB MO-KJIIOYEBHIM CJIOBaM; YTEHHUE, H
aHaJIM3 TEKCTOB MPO(ECCHOHATIBHOTO COAEPKAHUS MO
KOHKPETHBIM TIpeIMETHBIM obOnactsiM. VHTepHer-
MOMCK M aHAJIU3 TEKCTOB I10 3aJaHHON NMpOoOIeMaTHKe.
dopMupoBaHHe YMEHMH IMOHHMAaThb CMBICIOBOE
coJiepKaHne ayTeHTUYHBIX TEKCTOB M YCTHOH peud B
npenenax npoeccnoHaIbHOM TEeMaTHKH.
dopMupoBaHre ~ yYMEHHMS ~ JIOTUYECKH  BEpHO,
apryMEHTUPOBAHHO M SCHO CTPOUTH YCTHYIO PpEYb.
OBnazieHWe  HaBbIKAMHM  MyOJWMYHOH  peun  Ha
MHOCTPAHHOM SI3bIKE

ConepxaHue caMOCTOSITEIbHOI PadoThI

HaunMeHoBaHue TeM (pa3/iesioB)

Conep:xaHue caMOCTOATEIbHOH PadoThI

Tema (pa3men) 1. Hampasnenus
npodeccHoHaTLHOM
JeSITEeIbHOCTH

[ToAroTOBKA K MIPAKTHUYECKUM 3aHITHSIM:
OT0op TEKCTOBOTO MaTepHalla Ha MHOCTPAHHOM SI3BIKE IS

IIOATOTOBKHU

cOO0OIIeHYSI Ha npodecCHOHAIBEHO-




OpPUEHTHPOBAHHYIO TEMY.
[1 AHaJIM3 TEKCTOBOTO MaTepHaja Ha HHOCTPAHHOM SI3bIKE JIJIS
MOJITOTOBKHU COOOIICHHS Ha npodeccCHoHaIbHO-
OpPUEHTHPOBAHHYIO TEMY.

[l CucreMaTH3alUsl TEKCTOBOI'O MaTepyalla Ha HHOCTPaHHOM
SI3BIKE JJIS TIOATOTOBKH COOOIICHHS Ha MPOQECCHOHATBHO-
OpPUEHTHPOBAHHYIO TEMY.

Tema (pazmen) 2.
@OyHKIMOHATBHBIE 00S3aHHOCTH,
KBaJH (KA, KOMIICTCHIIUH

IToaroroBka K MpakTUYECKUM 3aHITHSIM:

OT60op TEKCTOBOTO MaTepHalia Ha MHOCTPAHHOM SI3BIKE IS
MOATOTOBKHU COOOIICHHS Ha podeccHoHaIbHO-
OPUECHTHUPOBAHHYIO TEMY.

[J AHanmu3 TEKCTOBOTO MaTepraia Ha HHOCTPAHHOM SI3BIKE IS
MOITOTOBKHU COOOIIEHHS Ha npodecCuoHANBEHO-
OPUECHTHUPOBAHHYIO TEMY.

[1 CuctemaTu3anus TEKCTOBOTO MaTepuaja Ha WHOCTPAHHOM
SI3BIKE JJISI TIOATOTOBKH COOOIICHHS Ha MPOQeCCHOHATHEHO-
OPUEHTUPOBAHHYIO TEMY.

Tema (pasgen) 3. Jluunbie u
npodeccHoHanbHBIE — KauecTBa
COBPEMEHHOI0 CIIeHUalnucTa —
BbIyckHUKa YBO «MHcTUTYT
(hMHAHCOB U IpaBay

IToaroroBka K MpakTUYECKUM 3aHITHSIM:

OT6Op TEKCTOBOTO MarepHralia Ha MHOCTPAHHOM SI3BIKE IS
MOATOTOBKHU COOOIICHHS Ha podeccHoHaIbHO-
OPUECHTHUPOBAHHYIO TEMY.

[J AHanmu3 TEKCTOBOTO MaTepraia Ha HHOCTPAHHOM SI3BIKE IS
MOITOTOBKHU COOOIIEHHS Ha npodecCuoHANBEHO-
OPUECHTHUPOBAHHYIO TEMY.

[1 CuctemaTu3anus TEKCTOBOTO MaTepraja Ha WHOCTPAHHOM
SI3BIKE JJISI TIOATOTOBKH COOOIICHHS Ha MPOQeCCHOHATHHO-
OPUEHTHUPOBAHHYIO TEMY.

Tewma (paznen) 4. YcTaHOBICHUE
JICIIOBBIX KOHTAKTOB B CUTYAIIUSIX
YCTHOTO OOIICHUS

[ToaroToBKA K MIPAKTHUYECKUM 3aHITHSIM:

OT6op TEKCTOBOTO MaTepHalla Ha MHOCTPAHHOM SI3BIKE IS
MOJITOTOBKHU COOOIICHHS Ha podeccHoHaIbHO-
OPUEHTHPOBAHHYIO TEMY.

[1 AHaJIM3 TEKCTOBOTO MaTepuaja Ha HHOCTPAHHOM SI3bIKE JIJIst
MIOJITOTOBKH cooOIIeHHs Ha npodecCuoHANBHO-
OpPUEHTHPOBAHHYIO TEMY.

[0 CucremaTu3alysi TEKCTOBOTO MaTepHalia Ha MHOCTPaHHOM
SI3BIKE€ JUIS TOJATOTOBKH COOOIIEHHS Ha MPOo(eCcCHOHATbHO-
OpPUEHTHPOBAHHYIO TEMY.

Tema (pazmen) 5. YcTaHoBineHHe
HHCHMEHHBIX JIETTIOBBIX
KOHTAKTOB.

[ToaroTOBKA K MIPAKTHYECKUM 3aHITHSIM:

OT00op TEKCTOBOTO MaTepHalla Ha MHOCTPAHHOM SI3BIKE IS
MIOJITOTOBKH cooO0IIeHUS Ha npodecCHoHANTBEHO-
OPUEHTHPOBAHHYIO TEMY.

[1 AHaJIM3 TEKCTOBOTO MaTepHaja Ha HHOCTPAHHOM SI3bIKE JIJIs
MIOJITOTOBKH cooO0IIeHUs Ha npodecCuoHANBEHO-
OpPUEHTHPOBAHHYIO TEMY.

[0 CucremaTu3alysi TEKCTOBOTO Marepualia Ha WHOCTPaHHOM
SI3bIKE JUIS MOJATOTOBKH COOOIIEHHS Ha MPodecCHOHaTbHO-
OpPUEHTHPOBAHHYIO TEMY.

Tema (paszmen) 6. MHos3bIYHAS
npodeccuoHambHas
JeSITETbHOCTh Ha TIPENIPUSITHN /
B KOMIIaHUH

[ToaroTOBKA K MIPAKTHYECKUM 3aHITHSIM:

OT00op TEKCTOBOTO MaTepHalla Ha MHOCTPAHHOM SI3BIKE IS
MIOJITOTOBKH cooO0IIeHHS Ha npodecCHoHANTBEHO-
OPUEHTHPOBAHHYIO TEMY.

[1 AHaJIM3 TEKCTOBOTO MaTepHaja Ha HHOCTPAHHOM SI3BIKE JIJIs




MOATOTOBKHU COOOIICHHS Ha npodeccuoHaIbHO-
OpPUEHTHPOBAHHYIO TEMY.
[J CuctemaTuzalus TEKCTOBOTO MaTepuaja Ha WHOCTPAHHOM
SI3BIKE TSI TIOATOTOBKM COOOIICHHWS Ha NPOodecCHOHATBHO-
OpPUEHTHPOBAHHYIO TEMY.

7. | Tema (pasmen) 7. Uterne u ananmu3 | [loATOTOBKA K MTPAaKTHUECKUM 3aHITHIM:
HAy4HBIX TekcToB | OTOOp TEKCTOBOTrO Marepualia Ha HHOCTPAHHOM SI3BIKE ISt
po(heCCHOHATBHOTO MOATOTOBKHU COOOIICHHS Ha npodeccuoHaIbHO-
CONEp)KaHUS 1O  OTAEIHHBIM | OPHEHTHPOBAHHYIO TEMY.
MPEeIMETHBIM 00JIACTIM [J AHanu3 TEKCTOBOIO MaTepuaia Ha UHOCTPAHHOM SI3BIKE IS
MOATOTOBKHU COOOIICHHS Ha npoeccuoHaIbHO-
OpPUEHTHPOBAHHYIO TEMY.
[1 CuctemaTu3anus TEKCTOBOTO MaTepraja Ha WHOCTPAHHOM
S3bIKE JUIS TIOJTOTOBKH COOOIIEHHS Ha Mpo(ecCUOHaIbHO-
OPHUECHTHPOBAHHYIO TEMY.
8. | Tema (pa3nen) 8. ITogroroBka 1 | [ToArOTOBKA K MPAKTHUYCCKUM 3aHITHSIM:

ydacTre B npo¢eCCHOHAIBHOM
JUCKYCCHU

OTOOp TEKCTOBOIO MaTepuaia Ha WHOCTPAHHOM SI3BIKE JUIS
IIOATOTOBKH COOOIICHHS Ha npodeccHoHaIbHO-
OPHUEHTHUPOBAHHYIO TEMY.
[J AHanu3 TEKCTOBOIO MaTepuaia Ha MHOCTPAHHOM SI3BIKE JIJIst
IIOATOTOBKH COOOIICHHS Ha npoeccuoHaIbHO-
OPHUEHTHUPOBAHHYIO TEMY.
[1 CuctemaTu3anus TEKCTOBOTO MaTepraja Ha WHOCTPAHHOM
S3bIKE JUIS TIOJTOTOBKH COOOIIEHHS Ha Mpo(ecCUOHaIbHO-
OPUEHTUPOBAHHYIO TEMY.

3. OueHo4yHble MaTepuHabl [Jisl TNPOBedeHHS] TeKYIero KOHTPOJSl YyCleBaeMOCTH U
NPOMEKYTOYHOM aTTecTANMU 00y4aroIHXCcs M0 JUCHUILIHHE (MOLYJII0)

[lo nucuuminHe (MOIYINIO) MPEIyCMOTPEHBI CIEAYIOIME BUIbI KOHTPOJS KadecTBa
OCBOCHHSI:
TEKYIINA KOHTPOJIb YCIIEBAEMOCTH;

MIPOMEKYTOUHAS aTTECTAIMS O0YJAFOIINXCSI O JUCITUTIINHE (MOIYIIIO).

3.1. OneHo4yHble MaTepHaJbl sl NPOBeAEHUS] TeKylled aTTecTAluM MO0 IMCHUIINHE

(Moay110)
Ne | KonTposmpyembie TeMbl (pa3aesibl) HanMeHoBaHMe OLIEHOYHOI'0 CPeACTBA
n/n
1. | Tema (pazmen) 1. HampaBmenuss mnpodeccroHandbHOM | YCTHBIN OMpOC, 3cce, TECT, KEHCHI
JIESITEIbHOCTH
2. | Tema (pasmen) 2. DyHKOHOHAILHBIE OOS3aHHOCTH, | Y CTHBIN OMPOC , ICCE, TECT, KEHCHI
KBaJTM()UKAIINU, KOMITETCHITUN
3. | Tema (pasmen) 3. Jluuabie u mpodeccHoHaNbHBIE | Y CTHBIN OMPOC, 3CCE, TECT, KEHCH
KayecTBa COBPEMEHHOTO CHEIHMaiCTa — BBITYCKHUKA
YBO «MHCTUTYT (DUHAHCOB U MpaBay
4. | Tema (pa3zen) 4. YcTaHOBICHHE JICJIOBBIX KOHTAaKTOB B | YCTHBIN OIpoOcC, 3cce, TECT
CUTYaIUsIX YCTHOTO OOIIEHUS
5. | Tema (pazmen) 5. YcTaHOBIEHHE MTUCHMEHHBIX JCIIOBBIX | Y CTHBIHM OIPOC, 3CCE, TECT
KOHTAKTOB.
6. Tema (paznmen) 6. Unosi3pruHast mpodeccuoHanbHas VYcTHBI ompoc, cce, TeCT, KEUCh
JISSATEILHOCTh Ha MPEANPUSITHN / B KOMITAHUN
7. | Tema (pasmen) 7. UreHne W aHamu3 HAYIHBIX TEKCTOB | YCTHBIHM OIPOC, 3CCE, TECT
Mpo(eCCHOHANBHOTO  COAEPKaHUA TI0  OTACIbHBIM
MPEIMETHBIM 00JIACTSIM
8. | Tema (pasmen) 8. [IloarotoBka m ydactue B | YCTHBIN ONpPOC, 3CCE, TECT, KEHCHI




| mpodeccnonanbrol aICKyCCHE

3.1.1 TunoBble KOHTPOJIbHBbIE 33JaHUSI WM MHbIE MATEPHAJIbI, HEOOXOAUMBbIE /IJISl OLlEHKH
3HAHUM, YyMEeHUIl, HABBIKOB U (MJIH) ONbITA AeSITEJIbHOCTH B Mpollecce TEKYIEro KOHTPOJIs
ycneBaeMoCTH
YCTHBIN onpoc

Ne | KonTposaupyembie TemMbl (pa3aeibl) Bonpocs! k onpocy
n/n
1. | Tema (pa3men) 1. Hanpasnenus 1.Paccka3 o HanpaBiaeHNH NPO(ECCHOHANBHOHN JeATEIBHOCTH
HpO(beCCHOHaHBHOﬁ IEeATEIIbHOCTH 2. UYreHue n [epeBOA  TEKCTOB  IIO HaIpaBJICHUIO
npodeccHoOHATLHOM NIeATEITBHOCTH
3. DBrmonHeHwe yhnpakHEeHHH Ha TNPOPECCHOHATBHYIO
JICKCUKY
2. | Tema (pasmen) 2. DyHKIMOHAIBHBIC 1. OO6cyxnenue o0s3aHHOCTEH B
00513aHHOCTH, KBaJIM(DUKALINHY, po(heCCUOHATBHON NEATEIEHOCTH
KOMIIETCHLIUN 2. UYrenue u mepeBon NMpodecCHOHATBHBIX TEKCTOB
10 KOMIETEHIUSAM CHELUAINCTOB
3. Juanoru o TeEME npodecCHOHATBHON
KBaJu(UKAIIIH
3. | Tema (pazgenm) 3. Jluueple u 1. wanoru Ha JWYHBIE W IIPOQECCHOHATBHBIE KauecTBa
npohecCUOHATBHBIC KayecTBa COBPEMCHHOTO CIICIIHATIACTA
COBPEMEHHOTO CreIMAnmCTa _ 2. Pacckas 0 CHELUaIbHOCTH C OTBETAMHU Ha BOIPOCHI
BBITTCKHUKA VBO «HCTHTYT 3. Urenue u mnepeBof HpO(i)eCSI/IOHaHLHLIX TEKCTOB C
PYCCKOI'O Ha HWHOCTPAHHBIM A3bIK, a TaKXKE€ C
q)HHaHCOB " HpaBa» HWHOCTPAHHOI'O SI3bIKa Ha pyCCKI/Iﬁ SA3BbIK
4. | Tema (pasmen) 4.  YcraHoBieHHE 1. Pabota Haj 1€T0BOH JIEKCHKOB
JICNIOBBIX KOHTAKTOB B CHTYalMsX 2. Jluayoru eN10BOro oom3eHus
YCTHOTO OOIICHHUS 3. JlenoBble KOHTaKThI B IPOLIECCE IEPETOBOPOB
5. | Tema (pazmenm) 5. VYcraHoBieHHE 1. Pabora ¢ nen0BbIMH IHCHMAMU
NHMCHMEHHBIX JIEJIOBBIX KOHTAKTOB. 2. Vzydenue CTHIIA ACNOBOI KOPPECTIOHACHIIMH
3. IIucepMeHHBIC JACJIOBbIC KOHTAKThI
6. | Tema (pazmen) 6. VIHOs3BIYHAS 1. W3yueHue NeATENbHOCTU IPEAIPUSITHS
npodeccruoHanbHas ACSITEIHHOCTh Ha 2. OpraHu3alMOHHAS CTPYKTYpa MPEANPUATHS
IPEANPHUITHHN / B KOMIIAHAH 3. JleATenbHOCTb MpEeaIpUATHS
7. | Tema (pa3men) 7. UreHue u aHamu3 1. TexkcTbl IpodhECCHOHATBHOTO COEPIKAHUS
Hay4HBIX TEKCTOB 2. Bwuapl npenMEeTHBIX 00IacTei
po(heCCHOHATBHOTO COIEPXKAHUS 10
OTJICITHHBIM MPEAMETHBIM 00J1aCTIM
8. | Tema (pasmen) 8. IlogroroBka u 1. TlomroroBka npo(h)eCCHOHANLHOM peur (BBLICTYILIEHMS)
yyactue B NPOoQecCHOHAIBHOM 2. Hpesenrauus
3.  duckyccuu Ha nIpo(ecCHOHANILHBIE TEMBI

JINCKYCCHH

TBopueckoe 3a1aHne B BHJIE IcCe

WHRNAN BN =

10. Buas! mpuBETCTBUI B JEIOBOM IEPETIHCKE

IIpumepHbIe TEMBI 3cce

Mos npodeccust —MeHemKep
Mos npodeccusi -3KOHOMHUCT
DKOHOMHKA OYAYIIETro
Iudposas s5koHOMHUKA
HesTenbHOCT KOMIIAHUN

ITpodeccronanpHple KauecTBa COBPEMEHHOTO CIICIIHAINCTA
KomneTrenTHOCTHAsI MOJIENb MeHeKepa ( 10 YPOBHSIM)

bankoBckas koppecnoHIeHIUs
Bupl 1e10BBIX MUCEM

11. BHemrHesKOHOMHUYECKAs IEATENbHOCTD MPEATPUATHS
12. Opranu3zanioHHas CTPYKTypa MpeIpHITHS




13. JImunepctBO

14. JIngnsle kadecTBa MEHEKepa (IKOJTHOMHUCTA)

15. ®yHKIMOHABEHBIC 003aHHOCTH HAYaTbHUKA OT/IEIIa POJIAXK
16. ®yHKIMOHATBEHBIC 00S3aHHOCTH TOIT MEHEKepa

Keiichl (cuTyanmuu 4 3a1a4u € 32IaHHBIMHU YCJIOBUSIMH)
Tema (pasnen) 1. HanpaBienus npogeccHOHAJBHOM AeATEJbHOCTH
CASE.

Peter Jones, the enthusiastic, newly-appointed production manager al Jones Furniture Factory,
looked somewhat disturbed as he went for lunch last Friday. "1 can't understand it", he told Betty Smith,
his personal assistant, "three people gave in their notice this morning".

"What's it about then?" asked Betty anxiously - her future depended on Peter's success.

"You remember, Betty, that we saw those management consultants last week. They told me on
Monday that all this 'hand-made' furniture was a load of rubbish, really. We could turn out a great many
more chairs at lower cost -they might look alike, but that's a risk I'm prepared to take.

"Well, we got this expert to time the staff when they weren't looking and he thinks we can halve the
times. I sent him down on Tuesday to show the workers exactly how to do the job, so they don't make a
mistake. We must keep up the quality as well as quantity. Tony Harris, who's been here donkey's years
gave his notice in first. I rather thought he would - the "craftsman" type, but what shook me was Frank
Watts and Dick Morris - both young lads!"

"You'd better have a stiff drink, now," advised Betty.

1. What is the case study about?

2. Describe Peter Jones.

3. Why is Peter Jones worried?

4. How many people have given in their notice on one morning?

5. Who told Peter that the hand-made furniture was "a load of rubbish"?

6. What did the management consultants advise him to do?

7. Who timed the workers? In his opinion, were the workers working fast enough?
8. What happened when the workers were shown how to do the job in half the time?
9. Who gave in his notice first? and second?

10.If you were Peter Jones, what would you do? What advice should Betty give him?

Tema (pa3naen) 2. ODyHKIIHOHAJIbHBbIE 00SI3AHHOCTH, KBAJINPUKALMH,
KOMIIeTeHIIHH

CASE.

Job Vacancy

An expanding firm of insurance brokers wants to recruit a customer services assistant for its front
counter. It has put the following display advertisement in a newspaper.

CUSTOMER SERVICES ASSISTANT

Young customer service assistant needed for front counter in friendly insurance broker's office.

You will be the sort of person who likes a varied and busy day. You will find yourself handling
telephone and personal enquiries and our electronic terminals; advising customers on the range of
services we offer; and handling cash and cheques. In addition you will carry out routine office and
general word processing duties.

We are looking for someone who is 18+, with a good educational background in English and
Mathematics, and accurate Keyboarding. Full training will be given in our word processing and database
systems - Word and Access. You will need to have a pleasant, outgoing personality and be capable of
working as a member of a team whose work load can be quite hectic at times.

In return, we provide an attractive salary, a yearly bonus, free life insurance, profit-sharing pension
scheme, and 20 days annual holiday.

We are an equal opportunities employer. The firm received three replies.

Amanda Johnson

Age: 18

Education:




Comprehensive School

Qualifications:

GCSE English B

GCSE Maths C

Keyboarding speeds:

30wpm

Hobbies:

Swimming

Carpentry

Singh Anand

Age: 20

Education: College of Technology

Qualifications: A level English BTEC Diploma in Business and Finance

Keyboarding speeds: 60wpm

Hobbies: Computers, Volleyball

Natalie White

Age: 19

Education: Private Schools

Qualifications: GCSE English C GCSE Maths F

Keyboarding speeds: 40wpm

Hobbies: Horse riding, scuba diving

All three applicants were called in for an interview. During the interviews, the owner of the firm
made the following notes:

Amanda Johnson: Very hesitant. Never looks you straight in the eye. Dirty fingernails.

Natalie White: Very pleasant manner, smiles a lot, expensive clothes.

Singh Anand: quiet, but confident, rather serious.

1. What is the Case Study about?

2. What sort of a person is a customer services assistant?

3. Is his/her pleasant outgoing personality and ability to work as a team more important than
his/her educational background? Why?
What is meant by the words 'we are an equal opportunity employer"?
What are the advantages and disadvantages of the first applicant. Amanda Johnson'.'
What are the advantages and disadvantages of the second applicant, Singh Anand?
What are the advantages and disadvantages of the third applicant, Nataliec White9
In your view which applicant (if any) should be given the job? Give your reasons.
Should the post be re-advertised? Explain why?

10 If a temporary appointment were made for front counter work, which applicant would be
best suited to deal with the clients?

©oNOO A

Tema (pa3aen) 3. JInunbie H NPoecCHOHATBbHbIE KA4eCTBA COBPEMEHHOI0
crenuanucra — BoinyckHuka YBO «MHCTHTYT UHAHCOB M IpaBa»

CASE.

Change of Ownership

Martin worked as a fork-lift-truck driver in a small distribution firm. His basic wage for a 40-hour
week was £4 an hour. Except when he was on his annual three-week holiday, he also worked an average
of three hours overtime a week. The rate for overtime was time and a half.

When a much bigger company took over the firm, the workers feared that some of them would lose
their jobs and be made redundant. Rumours swept through the firm that wages were going to be cut.

Management Proposals

Nothing happened for a while, but then the new management called a meeting with the shop
stewards. Management explained their proposals for a new wages structure.

Shortly after that, all workers received a letter describing the new scheme. Further details were
given in the works newsletter that had just been started.

Martin found that he would now be paid an annual salary of £8,300 a year for a 40-hour week. No
overtime would be worked.



In addition, he would receive a guaranteed bonus of 10 per cent, and even more if he exceeded his
productivity target.

There would also be a company-wide productivity bonus, linked to the company's total
performance. This bonus ranged from £50 to £250 a year in the new owner's other branches.

All the workers had been asked to vote on the new proposals. Martin didn't want to vote just as his
union told him. so he decided to work out for himself how the wages offer would affect him.

What is the case study about?
What sort of a job did Martin have?
How much was his basic wage for a 40 hour week?
Did he work overtime9 How much overtime, on average, did he work?
What was the rate of pay for overtime?
When a much bigger company took over the firm what fears did the workers have?
What sort of rumours swept through the firm?
Under the new system what was Martin's new annual salary for a 40 hour week?
. Would he be able to work overtime in future?
10. Under the new system how much bonus was he guaranteed? Could he get even more if he
exceeded his productivity target? Would you advise Martin to vote for the new system?

©CoOoNoOGORWN=

CASE.

Harry Hall was a little surprised when Peter Robinson, the Chief Draughtsman of the company,
sent for him. Hairy was a quiet, hard wok-ing rather self-effacing young man, but he had had an idea
about a problem that had been worrying the designers of the new centrifugal pump for .some time. 'Sit
down Harry' said Robinson in a kindly fashion, 'take the weight off your feet lad'.

Robinson shuffled the papers in front of him. 'First I'd like to sax-how pleased I was to read that
piece about you in the Advertiser last week. Anyone who could swim thirty lengths for charity deserves a
real pat on the back, arid I'm glad the company's name got mentioned as well. Reflects great credit on
you.' Harry blushed and got up to go. 'Just a moment! Robinson added, 'there's just this matter of this
piston ring. I hear you have been over to Design about this one.'

'We're a happy team in this department Harry, all working together, but there's one rule I like my
team to follow: we all pull together, and everything we do I want to know about - after all you wouldn't
like me to talk about you behind your back. It's something I'd never do. If changes are needed to that
position, Design will come to us, and I will decide who'll tackle the job. Naturally, in view of your
interest, I think I'd get you to look at it, and then talk it over with me, and we'll put it up as a departmental
idea, under my signature, to give a stamp of authority as it were. How's that?'

Harry was upset, although he did not show it. After all, he thought, this idea of his could save the
company money, and it was his idea.

What is the case study about?
What sort of a person was Harry Hall?
Describe the Chief Draughtsman, Peter Robinson.
In what way had Harry supported local charity recently?
Had his name appeared in the local press? Was his company mentioned?
What sort of an idea had Harry got about the new centrifugal pump?
Was his boss Peter Robinson pleased that Harry had already approached the Design
Department on his own initiative?

8. When Robinson suggested that Harry should talk it over with him and they could put it up
as a departmental idea why was Harry upset?

9. If Harry ignored Robinson's advice could he put his idea up through the company
suggestion scheme?

10. What would Robinson's reaction be if Harry did not comply with his advice? How could
this matter be best resolved?

Nooabkwdh =

Tema (pa3nen) 6. MHos3pI4YHASI IPOdeCcCHOHANBHAS JeSITeIbHOCTh HA
NpeANPUATHH / B KOMIIAHUHT



CASE.

The Board of Directors are meeting to discuss the appointment of a new Overseas Sales Manager.
The incumbent, Larry Wells, has been invited to the Board as Sales Director, and this is his first Board
meeting. There are two names which have been put forward for the post:

Wolfgang Schwartz-11 years with the Corporation - present position Maintenance and Components
Division Manager - 49 years of age -previously with General Motors.

Jim Lazarus - 6 years with the Corporation - present position Personal Assistant to Overseas Sales
Manager (Larry Wells until now) - 32 years of age-previously in the RAF - helicopter pilot-short service
commission.

Geoff Daly supports Jim Lazarus for the position and mentions that his nominee personally
designed the modified skirt on the military version of (the hovercraft which is now in production. Jim was
Daly's PA before he was transferred to Larry Wells.

Tim Feather, one of the founders of the firm, favours Wolfgang Schwartz. This comes as no
surprise to the other directors. Schwartz is his son-in-law. Feather only owns 10% of the voting shares
now but his children own another 15% through a trust he has set up in their favour.

Larry Wells takes to his directorial role like a duck to water.

"My vote would go to Wolfgang too, Mr Chairman," he says. "I admit he's less of an ideas man
than Jim but he's developed a good team on the Maintenance side and 1 know my boys would get on well
with him."

Daly has not given up by any means.

"Yes, but what about Wolfgang's health," he asks, "after that heart attack last year0 Will he be fit
enough to travel all over the world0 No one knows better than you Larry how much traveling is
involved."

Do you believe in internal promotion at work?
What job did Larry Wells do before his promotion to Sales Director?
How many candidates have been put on the short-list for the post of Overseas Sales

@ =

Manager?
What are the candidates' names?
What age difference is there between the candidates?
Generally do you prefer the older candidate or the younger candidate? Why?
Why does Tim Feather favour Wolfgang Schwartz?
Do you believe in nepotism?
. What sort of a health problem does Wolfgang Schwartz have and how would this affect
his work as Ova-seas Sales Manager?
10. Why does Geoff Daly support Jim Lazarus for the post?

©oNOO A

Tema (pa3aen) 8. IloaroroBka u yuactue B npo¢ecCHOHAIBHON JUCKYCCHH

CASE.

NIVEA

NIVEA is a well-known brand made by Beiersdorf, a global company specialising in skin and
beauty care. Beiersdorf aims to delight its consumers with new skin and beauty products. This focus has
helped it to grow NIVEA into one of the largest skin care brands in the world. Market research showed
there was a gap in the market for a beauty range aimed at young women aged 13-19. NIVEA VISAGE
Young helps girls into a proper skin care routine to keep their skin looking healthy. NIVEA VISAGE
Young was launched using a balanced marketing mix (the 'four Ps'). This is a mixture of the right product,
price, place and promotion.

Beiersdorf used market research to understand what its target market wanted. It used:

e focus groups;
e direct contact with the market
e product testing.

It found that teenage girls wanted face care that was not medicated. They wanted a beauty product,
not one for skin problems. The product connects the teenage and the adult market. After research, the
product and its packaging were improved. In line with Beiersdorf' Corporate Responsibility programme,
some changes reflect a concern for the environment. This approach aims to:



e reduce packaging and waste by using larger pack sizes
e use more natural products like minerals and sea salts
o make containers more recyclable.
Pricing may include:
e cost-based price - covers costs plus profit
e penetration price - set low to ensure a high volume of sales
¢ skimming price - set high for a new, unique product.

On re-launch the price was slightly higher than before due to the improved range. The price needed
to be attractive to the target market and give value for money. Retail outlets also use other pricing
strategies:

e loss leader: selling at less than cost to attract volume sales
¢ discounts: sales and special offers.

Place is where a product is sold and how it arrives there. The main channel for NIVEA products is
retail outlets. 65% of sales come from high street shops such as Boots and Superdrug. The other 35%
comes from large chains, such as ASDA and Tesco. Many buyers are mums, buying for teenage
daughters while out food shopping. Beiersdorf uses a central distribution point in the UK to reduce
transport effects. This helps the environment.

This is how the business tells customers about products and persuades people to buy. It is:

e above-the-line - directly paid for, such as TV adverts

o Dbelow-the-line - using other methods like events, trade fairs, direct mail and the strength
of the brand. NIVEA decided not to use above-the-line routes, but to talk straight to the target market. It
used newer channels to help teenage girls identify with the product:

¢ product samples, giving a million away at events or through its website
e its own online magazine (FYI - Fun, Young and Interactive)
e pages on social network sites such as MySpace, Facebook and Bebo.

NIVEA VISAGE Young is designed to enhance the skin rather than being medicated to treat skin
problems. It has a clear position in the market. To bring the range to market, Beiersdoef put together a
balanced marketing mix.

Describe what is meant by a business being 'consumer led'.

What are the key parts of the marketing mix? Explain how each works with the others.
Explain why the balance of the marketing mix is as important as any single element.

. Analyse the marketing mix for NIVEA VISAGE Young. What are its strongest points?
Explain why you think this is so.

pONM=
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IIpumepHbIe TecTOBBbIE 3a1aHNUSA

1.I'1e 0OBLIYHO MHUIIIETCHA AaTA B MUCbMe?
HampoTus nocneaHeit cTpouku aapeca moaydaTesns
HanpoTus nepBoii cTpouku agpeca OTIpaBUTENs
Hanpotus nepBoii cTpouku agpeca nojydyaTesist
2.I'me 00LIYHO MUIIETCH 1ATA B 1€J10BOM NMUCHMe?
B neBoM HuXHEM YTy

B npaBoM HUXKHEM yriy

B neBoM BepxHeM yriy

3.K3K00 oﬁpamenue K KEHIINHE ﬂpl/lHﬂTO HCITIOJIb30BAaTh B /1€¢JIOBOM IIHCbMeE, €CJIM HE U3BECTHO €€
ceMeiiHoe moJio:KeHue?
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4.Kakoii ¢ppa3zoii B CIIIA 3aKaHYUBAIOT HUCHMO K JAPYyry?

Sincerely yours

5.B complementary closes BblOepuTe  BbIpajkeHHe M3  HHJKe  MNPEJACTABJICHHBIX,
KOTOpoeHcnoab3yercs B bpuranuu:
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Sincerely yours
Very truly yours
6.BbiGepuTe AMEepHKAHCKHII BADMAHT HANIMCAHUS apeca U3 HIKe MPeII0KEeHHBIX .

Miss Claire Waterson

c/o Miller & Sons Pty. Ltd.
Box 309

Sydney NSW 2000
Australia

The International Trading
Company

24 Churchill Avenue
Maidstone, Kent

ZH8 92B

7.How long should be the length of the letter?
No limits

8.What is important that gives your reader his/herimpression of you and your company?
The style of a business letter

The length of the letter

9. What kind of a style shouldn’t you use for your letterto be discourteous?
simple
narrative

easy



10.Kaxas a60peBHAaTypa HCIOJIb3YyeTCs TPH BJIOKEHHH B IMCHMO TOMOJHUTEIBHBIX JOKYMEHTOB?

5 o
=]
=]

11.Yto Takoe VAT Homep ?
Values Added Tax

Value Added Taxes
Value Add Tax

12. Eciiu cekpeTapp pacnucbiBaeTcsl 32 HayaJlbHHUKA, KaKyl0 aG0peBHATypy OH (0OHA) CTABHMT B
rpage nmoanucu?

per pro

p-pro.

pr.pr.

13. How many parts arethere in the letter requesting a service?
2

3

5

14.Which part of the letter requesting information can contain such anexpression? “I am planning
to...”

polite expression

action

opening

+purpose

15.“We would like to have your answer by 6 of October”.
Which part of theletter does this expression refer to?
purpose

opening

polite expressions

16.What should be given in the “opening part” of the letter requesting information?
Tell why you want the information
Tell what you want

17.1f there are too manymistakes in grammar, punctuation or spelling the reader may be confused.
Howshould you write your letter to avoid it?

shortly
clearly
courteously

18.Which expressionrefers to the action part of the letter requesting a service?



We will need the following
This will confirm our telephone conversation
I appreciate your help

19.Which method of electronic correspondents has all theadvantages of sending a cable and in
addition it is available in the office andoffers a direct line, with immediate reply?

Fax

E-mail

20.A likely ending in e-mail is Best wishes rather than
Sincerely yours

Yours faithfully

21.The messages intelexes are usually versions of the sentences we would use in everyday
speech or in letters.

Short

Long

Shortened

22.Cross the odd one out of the fax structurein the list.
Message for

Date

Address

Fax number
No of pages

23.0nce the telex operator has dialled the code, an code will appear on the teleprinter
indicating that the sender is through.

Answer

Answerwrite

24.A written contract is made...the form ...a document.
of, on
in, of
on, of

25. ? — Participation in fairs and exhibitions helps promote the goods.
Why does participation help promote the goods?

Who participates in fairs and exhibitions?

What does participation in fairs and exhibitions help do?

26.Give the Russian equivalent: to run the business activity
MOKyMaTh OM3HEC

3a0upaTh OM3HEC

BeCTH OM3HeC

27.Give the Russian equivalent: clause
CTOpPOHA KOHTpaKTa



MPUWIOKEHUE K KOHTPAKTY
NYHKT KOHTPaKTa

28.Express the following more concisely: purchaser
an agreement between two or more parties

a supervisor

client, consumer, customer

29.Students (to have) a conference tomorrow.
has

will have

had

30.Give the Russian equivalent: to promote
[MOAAEPKUBATH

NMpoABUIaThb

OOoAIINChIBATH

31. ? — Ecology deals with the study of the environment and the future of our planet.
What does ecology deal with?

Where is the future of our planet?

What is ecology deal with?

32.When John was six he could swim across the swimming-pool, and now he ... swim from one end
to the other.

can

must

could

33.Foreign trade is not a factor of economic development of a country.
disagree
agree

34.Russian firms do not have foreign trade activity.
agree
disagree

35.1 (to have) no time to do this work yesterday.
will have

had

have

36.Express the following more concisely: terms
contracts

acts

conditions

37. ? — Every contract has similar clauses.
How many clauses does every contract have?

What is a clause of a contract?

What does every contract have?

38.Water is the most essential source ... the survival of human beings, animals, plants and the
planet as a whole.
by



for
in

39. rain is mostly found in North America and Europe.
acid

chemicals

sour

40.Give the Russian equivalent: to deal with
HUMeETh J1eJI0 C

MOJITBEPKIATh

MIPUHA]ICKATh

41.To reduce air people should use public transport. Too many people use their own cars.
to pollute
pollution

42.There (to be) a number of factors that (to affect) the negotiating process.
are, affect

is, affects

are, affecting

3.1.2. Mertoanuyeckne MaTepHajbl, ONpeAe/sONe NPOHeAYPbl OLCHUBAHUS 3HAHUIA,
YMeHUil, HABbIKOB M (WJIH) ONbITA AESITEJbHOCTH B X0/J€ TEeKyllero KOHTPOJs
ycleBaeMoCTH

YcTHBIH 0TBET

Orenka 3HaHMM TpennonaraetT TudQepeHIMPOBaHHBINA MOAX0 K 00yJaromeMycs, YIeT
€ro I/IH,Z[I/IBI/I,Z[ya.HBHBIX CHOC06HOCT€I>'I, CTCIICHb YCBOGHI/I}I U cCUCTeMaTu3allii OCHOBHBIX HOHHTI/II\/'I
W KaTeropuid mo aucuuiuimHe. Kpome TOro, OIleHHMBAaeTCs HE TOJBKO TJyOWHAa 3HAHWUA
IIOCTABJICHHBIX BOHpOCOB, HO U YMGHI/IG HCIIOJIB30BATh B OTBCTC HpaKTI/I‘-IGCKI/II‘/JI MaTepI/IaJI.
OrneHnBaeTCs KynbTypa peuu, BIaJcHUE HaBBIKAMH OPaTOPCKOTO UCKYCCTRA.

Kpumepuu oyenusanus: mociaenoBaTeIbHOCTD, MMOJHOTA, JOTUYHOCTh H3JI0KCHHS, aHATH3
pa3IMYHBIX TOYEK 3pPEHHUs, CaMOCTOATEIbHOE 0000IIeHne MaTepuaia, HCIOIb30BaHNE
po(hecCHOHANBHBIX TEPMUHOB, KYJIbTypa pe4YH, HaBBIKM OPaTOPCKOTO MCKyccTBa. M3moskeHue
MaTtepuaia 6e3 pakTUIecKuX OMHMOOK.

OneHka «omauyHO» CTAaBUTCS B Cllydae, KOTJa MaTepUall MU3JIaraeTcs MCYEPIBIBAOIIE,
MOCJIEIOBATEILHO, TPAMOTHO W JIOTUYECKH CTPOWHO, MPH ITOM PACKPBIBAIOTCS HE TOJIBKO
OCHOBHBIC MTOHATHUS, HO M AaHAJM3UPYIOTCSI TOYKH 3PEHUS Pa3IMYHBIX aBTOpoB. OOydaronuiics
HE 3aTPYIHSIETCS C OTBETOM, COOJII0/IaeT KYJIbTYpPY PEUH.

OneHka «xopouto» CTaBUTCA, €CIIM 00yUYaIOIIUICS TBEPIO 3HACT MaTepHall, TPAaMOTHO U
M0 CYIIECTBY H3JIaraeT €ro, 3HAeT MPaKTUUYECKYyl0 0a3y, HO MPU OTBETE Ha BOMPOC JOMYCKAET
HECYIIECTBECHHBIE TIOTPEITHOCTH.

OneHka «yodosiemeopumenbHo) CTAaBUTCA, €CIAM OOYYArONIMICA OCBOWJI TOJBKO
OCHOBHOﬁ MaTepI/IaJI, HO HC 3HACT OTACJIBbHBIX I[eTa)'IGI\/'I, I[OHYCKaeT HETOYHOCTH, HEAOCTATOYHO
npaBUbHbIE (HOPMYIUPOBKH, HApPYyIIAeT IOCIEIOBATEILHOCTh B M3JIOKCHUH Marepuaa,
3anyI[H$IeTC$I C OTBCTaMH, IIOKa3bIBACT OTcyTCTBI/Ie [[OH)I(HOﬁ CBA3U MG)K,Z[y aHaJIM30M,
apryMEeHTallueH U BHIBOJAMHU.

OneHka «HeyO0osiemeopumenvbHoy CTaBUTCS, €CIH OOy4aroluWiicss HEe OTBEYaeT Ha
MTOCTaBJICHHBIE BOIIPOCHI.

TBopueckoe 3axanue

Occe — 910 HEOONBIIAE MO 00bEMY MHCBMEHHAas paboTa, coueTaroias CBOOOIHBIC,



CYOBEKTHUBHBIE PACCYKICHUS IO OINpPEICIIEHHOW TeMe C AJIEMEHTaMU HAyYHOTO aHaim3a. TekcT
JOJDKEH OBITh JIETKO YMTaeM, HO HeoOXOAMMO M30eraTb HapOYUTO PAa3TOBOPHOTO CTWJIS, CJICHTa,
mabaoHHbIX (pa3. OO6beM 3cce cocTaBiseT MpUMEpHO 2 — 2,5 crp. 12 mpudrom ¢ 0OJUHAPHBIM
UHTEpBAJIOM (0€3 yueTa TUTYJILHOTO JINCTA).

Kpumepuu oyenusanuss — olieHKa YYUTBHIBACT COOJIIOZICHUE KAHPOBOW CIIEU(PHKH cce,
HAJIMYME JIOTMYECKOM CTPYKTYphl TOCTPOCHHUS TEKCTa, Hajluuhe AaBTOPCKOM TO3MIIMH, €€
HAYYHOCTh M CBSI3b C COBPEMEHHBIM IMOHMMAaHHUEM BOIPOCA, aJIEKBATHOCTh apryMEHTOB, CTHIIb
usnoxkenus, odopmiienue padorel. CriemyeT TOMHUTH, 4YTO MPsSMOE 3auMCTBOBaHHE (0e3
oopmiteHns 1uTaT) TeKcTa M3 MIHTEpHEeTa MITH AJIEKTPOHHONW OMOIMOTEKH HEJOMYCTHMO.

OneHka «omauyHO» CTaBUTCA B cllydae, KOTJa OMpEIeNseTcs: HaJluuue JOTHYecKOon
CTPYKTYpBI TOCTPOEHHUS TEKCTa (BCTYIUIEHHWE C IOCTAHOBKOW MPOOJIEMBbl; OCHOBHAS YacTh,
pasfieNieHHas MO0 OCHOBHBIM HJESM; 3aKJIIOYEHHE C BbIBOJAMH, MOJIYYECHHBIMU B pe3yJbTaTe
pacCcyXIeHHs); HATMYUE YETKO OMPECIICHHON JTMYHOHN MO3UIMU 1O TeMEe 3CCe; aJIeKBATHOCTH
apryMeHTOB IIpU 000CHOBAHUU JIMYHOM MO3UILIUN, CTUITb U3JI0KEHUSI.

OneHka «xopouioy CTaBUTCS, KOT/Ia B IEJIOM ONpEAEISAeTCsA: HAIW4YMe JIOIMYecKOn
CTPYKTYpbl TIOCTPOEHHS TEKCTa (BCTYIUIEHHE C IOCTAHOBKOM MpOOJIeMbl; OCHOBHAs 4YacThb,
pasleNieHHass 10 OCHOBHBIM HJESIM; 3aKIIOYCHHE C BBIBOJAMH, MOJTYYCHHBIMU B PE3yJbTaTe
paccyXAeHHs); HO HE MPOCIECKUBACTCA HAJIWYME YETKO ONpEeAENEHHOM JMYHOM MO3UIMH IO
TeMe 3¢ce; He TOCTATOYHO apryMEHTOB IIPH 0OOCHOBAHHUH JTUYHOH MTO3HIIHH.

OneHka «yoosnemeopumenbHoy CTaBUTCS, KOTJa B LIE€JIOM OIpEAEseTcs: Haludue
JIOTUYECKOU CTPYKTYPBI TOCTPOCHUS TEKCTa (BCTYIUICHHUE C MMOCTAHOBKOW MPOOIEMBI; OCHOBHAS
4yacTh, pa3jieJieHHas 10 OCHOBHBIM HJEsIM; 3aKIIOYEHHE), HO HE MPOCISKHUBAIOTCS YETKHE
BBIBO/JIbI, HAPYIIACTCS CTUIIh H3JIOKCHHUS.

OneHka «HeyoosnemeopumenbHo» CTaBUTCS, €CIIU HE BBIIIOJIHEHBI HUKaKUue TPeOOBaHUS.
Keiicol (cuTyauuu u 3aa4M ¢ 32JaHHBIMHU YCJIOBUSIMH)

OOyuaromuiics JOKEH YMETh BBIJCIUTH OCHOBHBIE IOJIOKEHUS M3 TEKCTa 3aJayd,
KOTOpBIE TPEOYIOT aHAIM3a U CIIYXKAT YCIOBUSIMHU perneHus. Mcxons U3 mocTaBIeHHOTO BOIIpOca
B 3ajlaye, MONBITaThCS MAaKCUMAJIbHO TOYHO OMPEIENIUTh MPOoOIeMy U COOTBETCTBEHHO PEIINUTH
ee.

3amayn MOTYT pelaThCsi YCTHO W/WIM MUchMeHHo. Ilpu perneHuu 3agad TakKe Ba)KHO
NpaBUWIbHO C(HOPMYIMPOBATH W 3alucaTh BOIPOCHl, HauuHas c Ooyiee OOMMX M, KOHYAS
YaCTHBIMHU.

Kpumepuu oyenusanus — olleHKa YUUTHIBAET METOJIbI M CPEACTBA, NCIOJIb30BAHHBIEC TPH
pelIeHUN CUTYaIIMOHHON, TPOOIEMHOM 3aa9H.

OneHka «omauyHO» CTaBUTCS B Ciydae, KOrja OOYYalOUIUICS BBHIMOJHWI 3aJaHUC
(pemmi 3amauy), UCIONB3Ys B TIOJTHOM 00beMe TeOPETUUECKHE 3HAHUS U IPAKTHUECKHUE HABbIKY,
NOJIy4YEeHHBIE B TIpoIlecce O0YUeHHSI.

OneHka «xopouwto» CTaBUTCA, €clid 00y4YaloIIUNCS B I[EJIOM BBINOJIHUI BCE TPEOOBAHUS,
HO HE COBCEM YETKO OIpEIeIIseTCs Olopa Ha TEOPETUUECKHE IOJIOKEHHsS, H3JI0KEHHBIC B
HAy4YHOMU JUTepaType 1Mo JAaHHOMY BOIPOCY.

OreHka «y0oeremgeopumenbHo» CTaBUTCS, €CIIM 00yUarOIIUIACS MTOKa3al MOJIOKUTEIbHBIC
Pe3yNbTaThl B MPOLIECCe PELICHUS 3a4a4u.

OneHka «HeyoogiemeopumenbHoy» CTAaBUTCS, €CIIA OOYYaIOUIMIICS HE BBIMOJHHUI BCE
TpeOOBaHMUS.

TecrupoBanue

SIBnsiercs OAHMM U3 CPENCTB KOHTPOJIS 3HAHUM 00ydaromuxcs MO AUCHUILTUHE
(Momyro0).

Kpumepuu oyenusanus — npaBuIbHBINA OTBET Ha BOIIPOC

OueHka «omauyn0y CTaBUTCS B cllydae, eciau npaBuibHO BhinoiaHeHO 90-100% 3ananuii.

OueHka «xopouio» CTaBUTCS, €CIIU TPABWIIBHO BBINOJHEHO 70-89% 3amaHuii.

OneHka «yoognemseopumenvbHoy CTaBUTCSA B Clydae, €CIIM MPAaBUIBHO BBINMOJHEHO 50-
69% 3amgaHMU.



OneHka «HeyoosnemeopumenbHoy CTaBUTCA, €CIM NPaBUIbHO BBINOIHEHO MeHee 50%

3aJaHUH.

3.2. OneHo4YHbIC MATEPHAJIBI VIS IPOBEICHUs POMEKYTOYHOM aTTecTAlMU

3.2.1. Kpurepum oueHku pe3

JIbTATOB 00y4eHM sl M0 TUCHUILINHE (MOYJII0)

IIkaxa
OLleHUBAHMS

PesyabTaTsl
o0yuyeHust

Iloka3aTrenu oneHNBaHNs pPe3yJbTATOB 00y4eHHUS

OTJIMYHO

3Haer:

- oOyvarommiicss TIyOOKO W BCECTOPOHHE YCBOWIJI MaTepHall, YBEPEHHO,
JIOTHYHO, TTOCIIEIOBATEIBHO M IPaMOTHO €T0 H3JIaraeT, OMUPAasCh Ha 3HAHUS
OCHOBHOH U JIOTNIOJHUTEIBHON JIUTEPATYPHI,

- Ha OCHOBE CHCTEMHBIX HAyYHBIX 3HAHUH [ellaeT KBAIN(HUIIMPOBAHHBIC
BBIBOJIBI M1 0000IIIEHNsI, CBOOOIHO ONIEPUPYET KATETOPHUSIMHU U TIOHSATHSIMHU.

YmMmeer:

- oOywaromuiics yMeeT CaMOCTOSTEIHbHO W TPAaBWIBHO pemaTh ydeOHO-
mpodecCHOHANbHBIE — 3afadyd WM 33JaHUS,  yBEPEHHO,  JIOTHYHO,
[IOCJIEZIOBATENILHO U apryMEHTHPOBAHO M3JIaraThb CBOE PEIICHUE, UCIOJb3YS
HAYYHBIC MMOHSTHUS, CChUIAsICh HA HOPMAaTHBHYIO 0a3y.

Braneer:

- o0ydJaromuiics BIAJCCT pPalMOHANBHBIMA METOAaMU (C HCIOJIb30BaHHEM
pAIMOHANIBHBIX METOJUK) PEIICHUS CIIOXKHBIX NPOPECCHOHANBHBIX 3ajad,
[IpeACTaBICHHBIX JIEJOBBIMU UTPaMH, KeicaMu U T.1I.;

[Ipu pemiennu mpoaeMOHCTPUPOBAT HABBIKU

- BBIJICJICHUS TJIaBHOTO,

- CBS3KOH TEOPETHYECKUX TOJOKEHHH ¢ TpeOOBaHUSAMH PYKOBOISITHX
JTOKYMEHTOB,

- U3JI0KCHMUS MBICIIEH B JIOTHYECKOW TOCIeJOBATEIFHOCTH,

- CaMOCTOSITENIFHOTO aHanmm3a (DaKThl, COOBITHH, SBICHWII, MPOLIECCOB B HX
B3aMMOCBSI3H U IHAICKTHICCKOM Pa3BUTHH.

XOPOLIO

3Haer:

- oOyuarolmuiics TBEpAO YCBOWJI MaTepuall, MOCTATOYHO TIPaMOTHO €ro
n3J1araeT, ONMpasich Ha 3HAHUSI OCHOBHOW ¥ JIOTIOJIHUTEIILHOMN JINTEPATYPHI,

- 3aTpynHsercs B (QOPMYJIMPOBAaHMM KBAJTM(UIMPOBAHHBIX BBIBOJOB U
000011eHNH, OTIepUpyeT KaTeropusiIMU U MOHSITHSIMH, HO HE BCET/a IPaBUIILHO
uX BepUPULUPYET.

Vwmeer:

- 00yYaIOMIMKCS YMEET CaMOCTOSTCIPHO M B OCHOBHOM IMPAaBHIBHO DEIIATh
yueOHO-IPO(eCCHOHANBHBIC 3aJadydl WKW 33aJaHus, YBEPEHHO, JIOTUYHO,
[IOCJIEZIOBATENILHO U apryMEHTHUPOBAHO M3JaraTh CBOE pelIeHHe, He B MOJTHON
Mepe UCTIONIB3Ys HayYHBIE IOHSATHS U CCHUTKA Ha HOPMATHBHYIO 0a3y.

Bnaneer:

- o0ydyaromwmiicsi B IIEJIOM BJIAJICET PaIMOHAJIBHBIMA METOJNAaMHU DPEIICHUS
CIIOHBIX TPO(PECCHOHATBHBIX 3aj1ad, MPEACTABICHHBIX NIEIOBBIMU HUTPAMH,
KelcaMH ! T.]I.;

I[Ipu pemieHMd CcMOT MPOJEMOHCTPUPOBATH  JTOCTATOYHOCTh, HO HE
TITyOMHHOCTH HaBBIKOB,

- BBIJICJICHHUS IJIaBHOTO,

- U3JI0)KEHMS MBICIICH B JIOTHYECKOM IOCIIEI0BATEIbHOCTH,

- CBS3KM TCOPETUYCCKUX IMOJOXKCHUNA C TpeOOBAaHMSIMH PYKOBOISIIUX
JIOKyMEHTOB,

- CaMOCTOSITENIPHOTO aHanmu3a (DaKkThl, COOBITUH, SBJICHUH, MPOLECCOB B HX
B3aUMOCBSI3U M TUAIEKTUUECKOM Pa3BUTHH.

VJIOBJIETBO-
PUTEJIBHO

3HaerT:

- 00y4aroONIMACsS OPUEHTUPYETCS B MaTepHaie, OJHAKO 3aTPYAHSICTCS B €ro
H3J10KEHNH;

- TIOKa3bIBaCT HEJAOCTATOYHOCTh 3HAHWM OCHOBHOW W JIOIOJHUTCIHHOMU
JTUTEPaTypHI,

- c1ab0 apryMEHTHPYET Hay4YHBIE TTOJI0KEHS,;

- IPaKTUIECKH He crtocoOeH chopMyTupoBaTh BEIBOIBI H 0000IIeHNS;

- JACTHYHO BJIAJICET CHCTEMOM MOHATHH.

Vmeer:

- oOydJaromuiicss B OCHOBHOM YMEET PEIINTh y4eOHO-TIPO(heCCHOHATHHYIO
3aady WIH 3aJaHue, HO JOIMYCKAaeT OIIMOKH, C1ab0 apryMEHTHPYET CBOE
pellieHre, HEeIOCTaTOYHO HCIOJIb3YeT HAy4YHbIC TOHSATHS W PYKOBOSIIUC
JIOKYMEHTEI.

Bnaneer:

- 0OyYaIOUIMIACS BJIAJICCT HCKOTOPHIMH PAMOHATBHBIMA METOIAMHU PEUICHUS
CJIOKHBIX MPO(GECCHOHANBHBIX 3a/1a4, MPEICTABICHHBIX JCIOBBIMUA HIPAMHU,
KelicaMu U T.J.;

[Ipu periennn MpoaeMOHCTPUPOBAT HEJOCTATOUHOCTh HABBHIKOB

- BBIJICJICHHUS IJIaBHOTO,

- U3JI0’KCHHMSI MBICIICH B JIOTHUECKOM MOCICA0OBATCIIBHOCTH,




- CBS3KM TCOPETUYCCKUX IMOJOXKCHUNA C TpeOOBAaHMSIMH PYKOBOISIIUX
JIOKYMEHTOB,

- CaMOCTOSITEJILHOTO aHanu3a (PakThl, COOBITHI, SBICHHMA, MPOIECCOB B HUX
B3aMMOCBSI3U M TUAJCKTHUECKOM Pa3BUTHH.

HEYJOBJIETBO- | 3naer:
PUTEJIBHO

- oOydJaromwiicss He yCBOWJI 3HAYUTEIHLHON YacTH MaTeprana;

- HE MOKET apryMEHTHPOBATh HAYYHBIC MTOJIOKCHHUS;

- He QOpMyIHpyeT KBATU(HUIIMPOBAHHBIX BEIBOJAOB M 0000IICHN];
- HE BJIA/IEET CUCTEMON NOHSTHH.

YmMmeer:

0o0ydJaroImuiicss HE IMoKazall yMEHHE pemiaTth y4eOHO-TPodecCHOHATEHYIO
3a/1auy WM 3aJJaHue.

Braneer:

HC BBIIIOJIHCHBI Tp€60BaHI/IH, OpeaAbIABIACMBIC K HaBblKaM, OLCHUBACMbIM
«YAOBJICTBOPHUTCIILHO».

3.2.2. KoHTpOJIbHBIE 3aJaHUS U/WJIH UHbIE MATEPHAJIbI VISl IPOBEJEHUS MPOMEKYTOYHOMN

aTTecTAluu

Cnucok BONPOCOB /ISt YCTHBIX OTBeTOB. Bompocbl (3agaHusl) K NPOMeEXKYTOYHOM

aTTecTAluu

1. IIpocnymmBanue 1-2 ayauo - TEKCTOB HA HHOCTPAHHOM SI3BIKE 0 TEMATUKE
Kypca U BBIINOJIHEHHUE 33JJaHU HA €ro OCHOBE; 0011Iee BpeMsl 3By4aHus 4-6
MUH., ayJ103aMKUCh TPEABIBISACTCS ABAXKIbI

2. CocTaBiieHHE pEe3IOME U PEKOMEH/IaTeIbHOTO TUChMa

3.Tect 1o 1€710BOM KOPPECTOHICHLINH

4. Hanucanue ot4yera 1o 3aJaHHOM TeMe

5. UnauBuayanbHOE BBICKA3bIBAaHUE 110 OJTHOW U3 U3YYEHHBIX TEM

6. JIekcuko-rpaMMaTHUYECKU TECT IO JEI0BOMY SI3BIKY

7.Y CTHBIN OTBET - TUCKYCCUSI MEXKY CTyACHTAMHU

3.2.3. MeToanueckne MaTepuasibl, OnpeaeJsOliue NPouUeAyPbl OIEHWBAHUSA 3HAHWIA,
YMEHHUIi, HABBIKOB B X0/1¢ POMEKYTOYHON aTTecTallun
IIpouenypa oneHuBanus 3HaHUil (TECT)

IIpennaraemoe KOJWYECTBO 3alaHUN

20

ITocnenoBaTeIbHOCTH BEIOOPKH

Ornpenenena 1o pasueaam

Kpurepun ouenku

- IPaBHIIHHBII OTBET HA BOIPOC

«5» ecnn paBUIbHO BEIMOTHEHO 90-100% TecToBBIX 3aHaHuit
«» ecn MIPaBHIBHO BBHITIOTHEHO 70-89% TECTOBBIX 3aaHuil
«3» ecn MIPaBHIIBHO BBHIMIOTHEHO 50-69% TECTOBBIX 3a1aHuil

IIponenypa oneHnBaHusi 3HaHUI (YCTHBIA OTBeT)

Hpe,uen JJIATCIIbHOCTHU

10 MunyT

Hpe,unaraeMoe KOJIMYCCTBO SaHaHI/Iﬁ

2 Bompoca

[ocnenoBarensHOCTH BBIOOPKU BonpocoB n3 | CryvaiiHas

KaXXJ0T0 pa3zacia

Kpurepuu ouenku

- TpeOyeMBbIil 00BEM U CTPYKTYpa

- U3JI0XKCHUE MaTepraia 6e3 PakTHISCKUX OMIMOOK

- JIOTMKA W3JI0XKEHUS

- UCTIOJIb30BAHHUE COOTBETCTBYIOIIEH TEPMHUHOIOTUU

- CTHJIb PEYHU U KyJbTypa pedn

- 000D MTPUMEPOB MX HAYYHOM JIUTEPATYPHI M IPAKTHKH

«5» ecn TPeOOBAHMUS K OTBETY BBIITOJHCHBI B ITOJHOM 00bEME

«» ecnn B IICJIOM BBINIOJHEHBI TPEOOBaHMS K OTBETY, OJHAKO €CTh
HEOOJIBIINE HETOYHOCTH B M3JI0KCHHH HEKOTOPBIX BOIIPOCOB

«3» ecnu TpeOOBaHUs BBITIOJHEHBI YACTHYHO — HE BBIJEPKAH 00BEM, €CTh

(akTHyecKkue  OMMOKHW, HapylleHa JIOTHKAa  W3JIOXKEHUS,
HEIOCTATOYHO MCIIOJIL3YETCS COOTBETCTBYIONIASI TCPMUHOJIOTHU

IIpouenypa oueHMBaHMSI YMEHUN W HABBIKOB (pellleHHEe MPOOJIEeMHO-AHAJTUTHYECKHX H
NPaKTHYECKUX Y4eOHO-NTPo(hecCHOHAIBHBIX 321a4)

IIpennaraemoe KOJWYECTBO 3aIaHUN

1

[TocnenoBaTeIbHOCTH BEIOOPKH

Crrydaiinas




Kpurepuu onenku: - BBIJICJICHUC M IOHUMAHUE POOJIEMBI

- yMeHune 0600maTh, COMOCTABIATE PA3IMYHBIE TOUKH 3PCHUS

- IIOJIHOTA MCIOJIb30BaHUS HCTOYHUKOB

- HaJTM9He aBTOPCKOHN TIO3HUITHH

- COOTBETCTBHE OTBETA MIOCTABIEHHOMY BOTIPOCY

- WCIIONB30BaHUE COMHUANBHOTO OmbITa, MartepuanoB CMU,
CTATHCTHYECKHUX JTAHHBIX

- JOTUYHOCTh U3JI0KECHUS

- YMEHUE ClieNiaTh KBaTH(PUIMPOBAHHBIC BBIBOJBI M 000OIICHHUSI C
TOYKHU 3PCHUS PEIICHUs MPO(ECCHOHANBHBIX 3a1a4

- YMEHHE IIPUBECTH NIPUMEDP

- OIIOpa HA TEOPETUYECKUE TIOJOKEHUS

- BJIAJICHHE COOTBETCTBYIOIIEH TEPMUHOIOTHEH

«5» ecnu Tp€60BaHI/IH K OTBCTY BBIIIOJHCHLI B ITOJJHOM o0bemMe

«» ecnu B IICJIOM BBINIOJHEHBI TpPeOOBaHMsS K OTBETY, OJHAKO €CTh
HEeOOJIbLINE HETOYHOCTH B H3JI0KEHHH HEKOTOPBIX BOIIPOCOB.
3arpygasercs B (OpMyTHMpOBaHMH  KBaTU(HIIMPOBAHHBIX
BEIBOJIOB M 00001TeHHH

«3» ecnmm TpeOOBaHMUs BBITIOJHEHBI YACTHYHO — MBITAETCS 000CHOBATH CBOIO
TOYKY 3pEeHHs, OJHAKO ciab0 apryMEeHTUpyeT Hay4dHble
MTOJIOKCHHS, TPAKTHYSCKH HE CIIOCOOEH  CaMOCTOSITEIBbHO
c(hopMyIHpPOBATh BBIBOABI M O0OOIICHMS, HE BHIUT CBS3b C
po(heCCHOHATIBHON IEATEIBHOCTHIO

4. YueOHO-MeTOAUYECKOe W MAaTepUAJbHO-TEXHHYECKOe olOecredyeHue IUCIHUTIUHbBI
(Moxyis)

4.1. DJeKTpOHHbIE YYeOHbIE U3TAHMSI

1.AnapocoBa, W.I'. Jle1oBo¥ aHTIMHCKUM SA3BIK JUISI SKOHOMHUCTOB M MEHEKEPOB : yU4eOHHUK /
AnnpocoBa N.I'. — Mocksa : KuoPyc, 2020. — 309 c. — ISBN 978-5-406-07263-9. — URL:
https://book.ru/book/932041 (nata oopamenus: 11.01.2021). — TeKcT : 371€KTPOHHBIIA.

2. Ky3nenona E.B. JlenoBoii mHOCTpaHHBIH s13bIK : pakTukyM / Ky3nemnosa E.B.. — Caparos :
ByzoBckoe obpazoBanue, 2019. — 66 c¢. — ISBN 978-5-4487-0526-7. — TeKCT : 3MEKTPOHHBIIA
// TPR SMART : [catit]. — URL: https://www.iprbookshop.ru/85803.html

3. Uuruna, H. B. JlenoBoe oOmieHne Ha MHOCTPAHHOM s3bIKe : yuyeOHOe mocobue : [16+] /
H. B. Yuruna, E. I'. ByxBanosa, C. B. Ceipeckuna ; Camapckuil rocyJ1apCTBEHHBIN arpapHbIid
yHuBepcuteT. — Kunens : Camapckuii rocyiapcTBEHHbIN arpapHblil yaHuBepeutet, 2020. — 113 c.
— Pexum JIOCTYTIA: o TTOTTUCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=611425

4. Kazanckas, E. B. [lenoBoii anrmumiickuii si3bik : yueOnuk : [16+] / E. B. Kazanckas,

N. H. Tkauenko, B.b.UYepemuna ; PocTOBCKMH  TrOCyJapCTBEHHBIM  HKOHOMUYECKHUU
yauBepeuteT (PUHX). — PoctoB-Ha-/lony : M3narenbcko-nonurpaduueckuit komrmieke PIDY
(PUHX), 2020. — 144 c. : wun, Tabn. — Pexum gocTyma: 1O TMOAMHCKE. —

URL: https://biblioclub.ru/index.php?page=book&id=615035
5. Caraiinaunas, E. H. JlenoBoii ”HOCTpaHHBIN SI3BIK JUISI CTAPIIUX KYpCOB : ydyeOHOE mocodue :
[16+] / E. H. Caraiinaunas, E. B. Kazanckas, 1O. A. [lerpoBa ; PocToBckuii rocyaapcTBEeHHBI
sxoHoMuueckuit yHuBepcuteT (PMHX). — PocroB-Ha-/lony : M3natenbcko-monurpaduyaeckuit
komiuiekc PI'DY (PUHX), 2020. — 98 c. : tabn. — Pexum pocTyma: mo MOANUCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=614994

4.2. Dj1eKTpOHHBIE 00pa3oBaTebHbIE PeCypChl
1. DnexktponHO-OMOMOTeuHass cuctemMa JBC «YHuBepcUTEeTCKasi OMOJIMOTEKA OHJIAIHY
http://www.biblioclub.ru

2. DnektpoHHO-OmOMuoreunass cucremMa I[PRbooks (OBC IPRbooks) — snextponHas
OMOIMOTEKA 110 BCEM OTpacisiM 3HaHUH http://www.iprbookshop.ru
3. e-Library.ru: Hayuynas snextpoHHas Oubnmoreka [DOnekTpoHHBIH pecypc]. — URL:

http://elibrary.ru/.



https://www.iprbookshop.ru/85803.html
https://biblioclub.ru/index.php?page=book&id=611425
https://biblioclub.ru/index.php?page=book&id=615035
https://biblioclub.ru/index.php?page=book&id=614994
http://www.iprbookshop.ru/
http://elibrary.ru/defaultx.asp

4. Hayunas snextponHas 6ubmmnoreka «KubepJlennnka» [DnexTponHslil pecype]. — URL:
http://cyberleninka.ru/.
5. Wndopmanmonnas cucrtema «EnmHoe OKHO jgoctyma K 0Opa3oBaTENbHBIM pecypcam»
[DnexTponnsblit pecypc]. — URL: http://window.edu.ru/
6. @DenepanbHbIl IEHTP HHPOPMALMOHHO-00PA30BATENBHBIX PECYPCOB [ DIEKTPOHHBIH
pecypc]. — URL: http://fcior.edu.ru/
7. DnexTpoHHas 6MOIMOTEKAa yUeOHUKOB M METOJUYECKUX MaTepuaioB http://window.edu.ru/
- Poccuiickas HanoHanbHas OubnuoTeka [ D1eKTpoHHbIN pecypc]. — Pexum nocryna:
http://nlr.ru/lawcenter.

o0

4.3. CoBpeMenHble npodeccuoHaTIbHbIE 0a3bl JAHHBIX U MH(OPMAINMOHHBbIE CIIPABOYHbIE
CHCTEMBI

OO6yuaromumcst  obecrnieueH J0CcTyn (YAQJICHHBIA JOCTYN) K HHXKE CIEAYIOIINM
COBpEMEHHBIM TMpo(decCHOHANBHBEIM 0a3aM JaHHBIX W HWH(DOPMAIMOHHBIM CIPABOYHBIM
CHCTEMaM:

1. CnoBapm u »HUMKIONEAMM Ha Akazemuke [OnekTpoHHbi pecypc]. — URL:
http://dic.academic.ru.

2. baza nannbix Research Papers in Economics (camast 6osbiiasi B MUpe KOJUTCKITUS
AJICKTPOHHBIX HAYYHBIX IMyOJIMKAIIUN 110 SKOHOMHKE BKIIFOYAaeT Oubnrorpaguieckme
omucaHus MyOIUKaIKi, CTaTei, KHUT U IPYTrUX HHPOPMAIIMOHHBIX PECYPCOB) -
[DnexTponnsiit pecypc]. — URL: https://edirc.repec.org/data/derasru.htm

3. Cucrema Koncynerant [lmtoc [DnekTponnsiit pecypc]. — URL: http://www.consultant.ru/

OnexrponHas oubnuoreka «JlutPec» biblio.litres.ru
Nudopmanmonnas cucrema Everyday English in Conversation -
ttp://www.focusenglish.com
6. baza manabix Oxford Journals Okcdopackast OTKpbITas HHAIIMATUBA BKIIIOYACT TTOJHBINA 1
(baKynbTaTUBHBIM OTKPHITHIN JOCTyN K Ooiee, yem 100 >xypHanmam, BBIOpaHHBIM U3 KaXKI0H
npeaMeTHOU obmactw - https://academic.oup.com/journals/pages/social sciences
7. On line cinoBaps u Te3aypyc Cambridge Dictionary - https://dictionary.cambridge.org/ru/

8. Mudopmanmonnas cucrema Everyday English in Conversation - http://www.focusenglish.com
9.baza nanneix Oxford Journals Oxcdopackas OTKpbITasi HHULIMATHBA BKIIIOYAET MOJTHBIN U
(hakynbTaTUBHBIA OTKPBITHIN JOCTYH K Ooiiee, yem 100 sxypHaiam, BRIOpaHHBIM U3 KaXKI0H
mpenIMeTHOM obmacTH - https://academic.oup.com/journals/pages/social sciences

i

4.4. KoMIJIeKT JIMIEH3HOHHOIO0 W CBOOOJHO PaCIpPOCTPAHSEMOro MPOrpaMMHOIO
o0ecreyeHusi, B TOM YHCJIe 0Te4eCTBEHHOI0 MPOU3BOACTBA
1. JluuensuoHHoe mporpaMMHOE oOOecleyeHue: ormepanuonHas cuctema Microsoft
Windows, makeT oducHbx npmioxenuit Microsoft Office.
2. CB0OOOZHO pacmpocTpaHseMOoe TMpOrpaMMHOE oOOecreueHre: CBOOOJHBIC MAKEThI
oducHbIx npuioxkenuid Apache Open Office, LibreOffice.
4.5. O06opynoBaHHe U TeXHHYECKHE CPeCTBA 00yUeHHU s
Jig peanuzanuy JUCHMIUTAHBL (MOIYJSl) HCIONB3YIOTCS Y4eOHble ayAUTOPUM JUIS
MPOBEJCHUST y4YeOHBIX 3aHSATUH, KOTOpPBIE OCHAIIEHBI O0OPYIOBAaHHUEM U TEXHUUYECKUMHU
CpeacTBaMU OOYyYEHHUs, U MOMEIICHHS JJISi CAMOCTOSTENbHON paboThl 00y4aromIUXCs, KOTOphIE
OCHAILEHbl KOMIBIOTEPHON TEXHUKOM C BO3MOKHOCTBIO NMOAKIIOUEHUS K cetu «MHTEpHET» U
obOecrieueHbl JIOCTYIIOM B DJIEKTPOHHYIO HWH(OpPMAIMOHHO-00pa3oBaTebHyl0 cpeny YBO
«WHcTtuTyT (DuHAHCOB W mpaBay. JlomyckaeTrcs 3amMeHa OOOpYIOBaHHSI €ro BUPTYaIbHBIMU
AQHAJIOTAMHU.

|  HammeHoBaHme yueGHBIX ayAuTOpHii 1usi | OcHaleHHOCTD YUeOHBIX ayIUTOPHii 1151 IPOBEIeHHsI
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NpoBeeHNs Y4eOHBIX 3AaHATHI 1
TOMeIlleHHii 1151 CaMOCTOSATe/IbHOI padoThI*

y4eOHbIX 3aHSITHI ¥ MOMeleHUIl /151 cCaMOCTOSATEIbHOMI
padoThI 000pyI0BaHHEM H TEXHMYECKHMH CPeACTBaMHU
o0yuyeHust

VY4eOHbIe ayTUTOPUH JUTSI IPOBEIACHHS YIeOHBIX
3aHATUH

VYueOHasi ayIuTOpUsi YKOMIUIEKTOBaHa CIELUAIU3UPOBAHHOM
MeOelblo, OTBEeYamIIel BCEM YCTAaHOBICHHBIM HOPMaM U
TpeOOBaHUSIM, O0OpPYJIOBAaHHEM U TEXHHYECKUMH CPEICTBAMH
00y4deHus (MOOMIIBHOE MYJTBTUMEIUHHOE 000PYIOBAHHE).

ITomerenne It CaMOCTOSTEIIBHON paOOThI

Tlomemienne  OCHAIIEHO  KOMIMBIOTEPHOM  TEXHHUKOM ¢
BO3MOXXHOCTBIO ~ MOJKJIIOYEHHsT K cetn «lMHTepHeT» W
obecrieueHHEM JIOCTyNa B DJIEKTPOHHYIO HMH(POPMAIMOHHO-
obpazoBarenbHyo cpeny YBO «MHcTtutyT (pMHAHCOB M ITpaBay
u x ObC.

* HoMmep KOHKPETHOW ayqUTOpPHH yKazaH B IIpHUKaze 00 ayauTopHoM (oHIe, pacnucaHWU Y4eOHBIX 3aHSATHH U

pacrnucannmn HpOMe)KyTO‘-IHOﬁ aTTCCTalluu.
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